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An already established body of literature examined the relationship between shareholder 
sentiment towards female CEOs and concluded that companies with female CEOs 
performed better than their male counterparts. Previous research has also been done 
to determine if negative expectations of a female CEO has led to the company’s stock 
to outperforming expectations and providing excess returns for shareholders. While 
credible, previous research had weak statistical power and no certain conclusion was 
proposed regarding investors tendency to underestimate female CEOs leading them to 
have unrealized excess returns. To build off of past research, we are furthering these 
findings by analyzing the fiscal performance of S&P 1000 companies in regard to a new 
CEO announcement by using executive and stock price data from 1992 and 2017. To test 
this hypothesis, we examined newly announced male-to-male and male-to-female CEO 
changes to determine their effects on company's fundamental and market performance. 
By comparing market views to the company’s actual performance this research examines 
possible market inefficiencies in pricing companies with female CEOs.
